St. John’s College Sexual Misconduct Policy
Rights and Options after filing a Complaint
The following information provides a summary of your rights and options after filing a complaint of sex discrimination,
sexual harassment, sexual violence (including sexual assault), domestic violence, dating violence, or stalking (collectively,
“sexual misconduct”) at St. John’s College. Please contact the Title IX Coordinator if you have any questions about this
information.
I.

General Information
Complaints. A complaint of sexual misconduct can be made to the College’s Title IX Coordinator. If the
alleged conduct constitutes a crime, a criminal complaint can also be made with local law enforcement. You
have the right to report or not report the incident to the College, to law enforcement, or both. Contact
information for the Title IX Coordinator and local law enforcement, along with other resources, can be found in
Section V of this document.
•

Complaints can also be made anonymously through the HSHS Values Line. The HSHS Values Line is an
anonymous, confidential 24/7 tool available to use to report noncompliant or unethical behavior without
fear of retaliation. To file a report, call toll free 866-435-5777, or visit the website at
http://hshsvalueline.ethicspoint.com.

Notifying Authorities. If requested, the Title IX Coordinator will assist you in contacting local law enforcement
regarding the incident. You may decline to notify such authorities.
Options. Once you have made a complaint, you have several options, including, but not limited to:
•
•
•
•
•
•
•
•

Contacting parents or a relative
Seeking legal advice
Seeking personal counseling
Talking with a confidential advisor (discussed more below)
Pursuing legal action against the perpetrator
Pursuing disciplinary action
Requesting that no further action be taken
Requesting further information about the investigation and resolution process

Restraining Orders. Depending on the circumstances of your situation, you may be able to obtain an order of
protection or no contact order in a State court or other court against the alleged perpetrator. If you have
obtained or obtain a temporary restraining order or other no contact order against the alleged perpetrator from
a criminal, civil, or tribal court, you may provide such information to the Title IX Coordinator. If provided, the
College will take all reasonable and legal action to implement the order.
Requesting Changes to Your Current Situation or Other Protective Measures. Please inform the Title IX
Coordinator if you wish to change your academic, dining, transportation, or working situation, if you want
information about taking a leave of absence and related financial aid information, or if you want any other
specific protective measure to be implemented (such as a campus “no contact” order). The College will make
such accommodations or provide such protective measures if so requested and if they are reasonably
available, regardless of whether you choose to report the incident to local law enforcement.

Preservation of Evidence. It is extremely important that you preserve evidence as it may be necessary to
prove the complaint you are making or needed to obtain a protection order. In the case of physical violence,
including sexual assault, domestic violence, and dating violence, you should go directly to the emergency
room and should not bathe, urinate, douche, brush teeth, drink liquids, or change clothes until after you are
examined and, if necessary and you so choose, a rape examination is completed by a trained forensic
professional at the hospital. Having a forensic examination does not obligate you to file criminal charges.
Evidence in electronic formats should also be retained (e.g., text messages, emails, photos, social media
posts, screenshots, etc.). This type of evidence is important and may be the only available evidence in cases
of sexual harassment or stalking.

II.

Institutional Procedures
St. John’s College’s Sexual Misconduct Policy and Complaint Resolution Procedures (available at:
govern
complaints
of
sex
http://www.stjohnscollegespringfield.edu/College/Student-Handbook.aspx
discrimination, sexual harassment, sexual violence (including sexual assault), domestic violence, dating violence,
and stalking. The procedures:
•

•

•

•
•

•
•

Are applicable to all complaints of sexual misconduct involving members of the College community that
occur on campus, during or at an official College program or activity (regardless of location), or off
campus when the conduct could create a hostile environment on campus.
Involve an investigation by the Title IX Coordinator or designee. During the investigation, both the
complainant and the respondent will be able to provide statements and evidence and identify witnesses.
From the time the complaint is made, the College will seek to complete the investigation within sixty (60)
days, though this time frame may be extended based on the circumstances. Both parties will have the
opportunity to appeal the decision that is made at the conclusion of the investigation.
Will provide a prompt, fair, and impartial investigation and resolution of your complaint, under the
evidentiary standard of preponderance of the evidence, i.e., more likely than not that the alleged conduct
occurred.
Are carried out by College officials who have received training on these issues and how to conduct an
investigation that promotes safety and accountability.
Provide you the right to have a support person/advisor of your choice accompany you to all meetings
during the investigation and resolution process. Respondents are also entitled to a support
person/advisor of their choice. A support person/advisor may not advocate for a party like an attorney
would in court.
Ensure that both you and the respondent will be notified simultaneously in writing of the outcome of all
stages of the process, including any appeals.
Prohibit retaliation by the respondent or anyone else against you or anyone else for making a complaint
or otherwise for participating in the investigation.

If you desire to have a support person/advisor but cannot find someone that you are comfortable with, please
contact the Title IX Coordinator for assistance in doing so.
III.

Possible Interim Measures and Sanctions
Interim Measures. At any time during the investigation of a sexual misconduct complaint, the College may
impose interim measures for the parties or witnesses for the protection of those involved and to ensure equal
access to the College’s educational programs and activities. These may include separating the parties,
placing limitations on contact between the parties, suspension, or making alternative class-placement or
workplace arrangements.
Sanctions. If there is a finding that a violation of the College’s Sexual Misconduct Policy has occurred,
sanctions may include counseling or training, separation of the parties, and/or discipline of the respondent,
including written reprimand, probation, suspension, demotion, termination, or expulsion.

IV.

Confidentiality
Prior to or after making a report of sexual misconduct to the College, you may speak to the College’s
confidential advisor regarding your situation. The confidential advisor is resource for information and ongoing
support. He/she can help explain the College’s Sexual Misconduct Policy and Complaint Resolution
Procedures, reporting options, resources and services available, and provide assistance in accessing

resources and service. Contact information for the confidential advisor can be found in Section V of this
document.
After making a report of sexual misconduct to the Title IX Coordinator, if you then request confidentiality or
ask that a complaint not be investigated, the College will take reasonable steps to investigate and respond to
the complaint consistent with the request. However, the College’s ability to respond may be limited in such
cases, and the College may not be able to grant such a request when the alleged perpetrator poses a
continuing threat to the College community.
Throughout the investigation of your complaint, the College will maintain as confidential any accommodations
or protective measures provided to you, to the extent maintaining such confidentiality does not impair the
College’s ability to provide such accommodations or protective measures.
St. John’s College is required by law to make certain statistical disclosures of crimes reported to it. If you
report an incident that is a crime, the College will make the statistical disclosure without disclosing personally
identifying information about you.
V.

Resources Available

Below is a list of resources that are available to you, both within the College and in the community. Please contact the
Title IX Coordinator or a confidential advisor if you need assistance in accessing and navigating any resources and
services.
St. John’s College’s Title IX Coordinator
Holly Rae Blandford, Student Development Officer, St. John’s College
729 East Carpenter
Springfield, IL 62702
217-814-5468
Holly.blandford@stjohnscollegespringfield.edu
St. John’s College’s Title IX Investigator
Abby Millitello, Academic Facilitator, St. John’s College
729 East Carpenter
Springfield, IL 62702
217-544-6464 Ex 48645
Abby.Millitello@stjohnscollegespringfield.edu
Counseling (confidential resource)
ComPsyc

1-877-327-7429
https://www.guidanceresources.com (Web ID: HSHS4U)
Campus Security
St. John’s Hospital Security Department
217-814-4020
Student Financial Aid
Tim
Marten,
Financial
Aid
&
Compliance
Officer,
(217)
http://www.stjohnscollegespringfield.edu/College/Financial_Assistance.aspx
Local Police
Springfield Police Department
217-788-8311
(for emergency dial 911)
http://spd.springfield.il.us/

544-6464,

ext.

44705

Hospitals (medical forensic examinations at no cost are available)
HSHS St. John’s Hospital
800 E. Carpenter St.
Springfield, IL 62769
(217) 544-6464
https://www.st-johns.org/stjohns/home.aspx

Memorial Medical Center
701 North First Street
Springfield, IL 62781
(217) 788-3000
https://www.memorialmedical.com/
Support Agencies/Hotlines
Springfield
Prairie Center Against Sexual Assault
3 West Old State Capital Plaza
Springfield, IL 62701
217-744-2560
http://www.prairiecasa.org/ (24-Hour Hotline: 217-753-8081)
Sojourn Shelter and Services, Inc. (domestic violence and dating violence)
1800 Westchester Blvd.
Springfield, IL 62704
http://www.sojournshelter.org/ (24-Hour Hotline: 217-726-5200)
Illinois
•
•
•

Illinois Domestic Violence Help Line: 877-863-6338
Illinois Coalition Against Domestic Violence: https://www.ilcadv.org/
Illinois Coalition Against Sexual Assault: http://www.icasa.org/home.aspx?PageID=500&
National

•
•

National Domestic Violence Hotline: 1-800-799-7233
National Sexual Assault Hotline: 1-800-656-4673

Legal Assistance, Visa and Immigration Assistance
•
•

•

Illinois Legal Aid: http://www.illinoislegalaid.org/
Immigration Advocates Network:
http://www.immigrationadvocates.org/nonprofit/legaldirectory/search?interpreting=0&map=0&language=&l
egalarea=&zip=&legalservice=&state=IL&national=0&text=&detentionfacility=&legalnetwork=&interestare
a=&nonlegalservice=&population=&county=7296
U.S. Citizenship and Immigration Services: http://www.uscis.gov/about-us/find-uscis-office/fieldoffices/illinois

